Why This Matters

Beginning teachers within their first five years
are almost twice as likely to leave the profession

Evaluation

We supported 29 students during the program
pilot in Spring 2025 (3% of our student
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Preliminary Results
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A Multi-Tiered System of Supports for Teacher Candidates

Teachers who develop resilience and self-efficacy are more likely to stay in the classroom.
We piloted and tested a college-wide system to support teacher candidates’ well-being.
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