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lack women are often discriminated against in the workforce due to their hair. This present-
day discrimination and disdain against Black natural hair is rooted in slavery practices
(Dawson et al, 2019; Donahoo, 2021; Donahoo & Smith, 2019; Jones 2020; Powell, 2019).

The stigma, scrutiny, and irreverence towards afros, braids, twists, locs, Bantu knots, and cornrows
has made it difficult for Black women who choose to keep and display their natural hair to obtain
a job, keep a job, or excel professionally (Chaves, & Bacharach, 2021; Dawson et al, 2019;
Donahoo, 2021; Donahoo & Smith, 2019; Jones, 2020; Powell, 2019; Rowe, 2021). This leaves
one to grapple with the decision to stifle themselves, enduring mental/emotional oppression to
keep their jobs or embrace themselves and lose their job (Jones, 2020; Powell, 2019).

For those who are gainfully employed, professionalism has been typically determined and
maintained by white male elites and Eurocentric likeness, causing Black women to feel othered
and/or compelled to adhere to anti-Black norms (Dawson et al, 2019; Donahoo, 2021; Donahoo,
2021; Jones, 2020; Powell, 2019; Rowe, 2021).

To combat inequity and champion for social justice Educate, Empower, Encourage: Wash Day is
a flat lay photograph that affirms and acknowledges Black women with natural hair. The image is
intended to draw parallels between “wash day” and the eradication of natural hair discrimination.
Both will require various tools and resources, unique in their makeup and services to achieve the
desired goal.

REFERENCES

Chaves, M., & Bacharach, S. (2021). Hair oppression and appropriation. The British Journal of Aesthetics, 61(3),
335-352. https://doi.org/10.1093/aesthj/ayab002

Dawson, Karl, K. A., & Peluchette, J. V. (2019). Hair matters: Toward understanding natural Black hair Bias in the
workplace. Journal of Leadership & Organizational Studies, 26(3), 389—401.
https://doi.org/10.1177/1548051819848998

Donahoo, S. (2021). Why we need a National CROWN Act. Laws, 10(2), 1-22.
http://dx.doi.org/10.3390/1aws 10020026

Donahoo, S., & Smith, A. D. (2019). Controlling the crown: Legal efforts to professionalize Black hair. Race and
Justice, 12(1), 182-203. https://doi.org/10.1177/2153368719888264

Powell, C. (2019). Bias, employment discrimination, and black women's hair: Another way forward. Brigham
Young University Law Review, 2018(4), 933-968.
https://digitalcommons.law.byu.edu/lawreview/vol2018/iss4/7/

Jones, R. (Spring, 2020). What the hair: Employment discrimination against Black people based on hairstyles.
Harvard BlackLetter Law Journal, 36, 27-46.

Rowe, K. L. (2022). Tangled: Black hair and texturism in ethnodrama. Cultural Studies < Critical Methodologies,
22(1), 32-43. https://doi.org/10.1177/15327086211049708

P

-

Racheal Popoola is a doctoral student at the University of Rhode Island
in the School of Education. She completed her bachelor's degree in
Kinesiology at Temple University and her masters degree in Education
& Secondary Science at Chestnut Hill College. Her research interests

‘ include secondary STEM education, game based learning, the current
opportunity gap, emotional wellness, and equity in education. When
she's not teaching or learning you can find her with a good book in one
hand and a cup of tea in the other.

To cite this article:

Popoola, R. (2022). Educate, empower, encourage: Wash day. Dialogues in Social Justice, 7(1), Article P1384.


https://doi.org/10.1093/aesthj/ayab002
https://doi.org/10.1177/1548051819848998
http://dx.doi.org/10.3390/laws10020026
https://doi.org/10.1177/2153368719888264
https://digitalcommons.law.byu.edu/lawreview/vol2018/iss4/7/
https://doi.org/10.1177/15327086211049708

